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Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Correspondence:  All documents submitted to the Region regarding your case MUST be 
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as 
well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format). 

If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose an 
undue burden.  

In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned to 
your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.  If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 
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Very truly yours, 

  
RONALD K. HOOKS 
Regional Director 
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United Steelworkers Local 12-591 
47 Alder Lane 
Mount Vernon, WA 98273 
 

Re: United Steel Workers, Local 12-591 
(HF Sinclair) 

 Case 19-CB-298726 
 

Dear  

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney ADAM D. 
MORRISON whose telephone number is (202) 208-0537.   If this Board agent is not available, 
you may contact Deputy Regional Attorney MARTIN ESKENAZI whose telephone number is 
(206) 220-6289.  

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



United Steel Workers, Local 12-591 (HF 
Sinclair) 

- 2 -  

Case 19-CB-298726   
 
 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

We will not honor requests to limit our use of position statements or evidence. 
Specifically, any material you submit may be introduced as evidence at a hearing before an 
administrative law judge regardless of claims of confidentiality. However, certain evidence 
produced at a hearing may be protected from public disclosure by demonstrated claims of 
confidentiality.  

Further, the Freedom of Information Act may require that we disclose position statements 
or evidence in closed cases upon request, unless an exemption applies, such as those protecting 
confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Correspondence:  All documents submitted to the Region regarding your case MUST be 
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as 
well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format). 

If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose an 
undue burden. 

In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned to 
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your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.  If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
RONALD K. HOOKS 
Regional Director 

Enclosure:  Copy of Charge 
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Dear Mr. Kimmel: 

Enclosed is a copy of a charge that has been filed in this case.  Although this charge is not 
filed against you, it is necessary for us to obtain information from you to determine whether we 
have jurisdiction over this case.  In the future we may also need to obtain evidence from you 
concerning the merits of the charge.  This letter tells you how to contact the Board agent who 
will be investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney ADAM D. 
MORRISON whose telephone number is (202) 208-0537.  If this Board agent is not available, 
you may contact Deputy Regional Attorney MARTIN ESKENAZI whose telephone number is 
(206) 220-6289. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit the enclosed Commerce Questionnaire to 
enable us to determine whether the NLRB has jurisdiction over this dispute.  If you recently 



United Steel Workers, Local 12-591 (HF 
Sinclair) 

- 2 -  

Case 19-CB-298726   
 
 
submitted this information in another case, or if you need assistance completing the form, please 
contact the Board agent.   

If, during the investigation of this matter, the Board agent asks for evidence, I strongly 
urge you or your representative to promptly present all evidence relevant to the investigation.  In 
this way, the case may be fully investigated more quickly. 

We will not honor requests to limit our use of position statements or evidence. 
Specifically, any material you submit may be introduced as evidence at a hearing before an 
administrative law judge regardless of claims of confidentiality. However, certain evidence 
produced at a hearing may be protected from public disclosure by demonstrated claims of 
confidentiality. 

Further, the Freedom of Information Act may require that we disclose position statements 
or evidence in closed cases upon request, unless an exemption applies, such as those protecting 
confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Correspondence:  All documents submitted to the Region regarding your case MUST be 
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as 
well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format). 

If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose an 
undue burden. 
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In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned to 
your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.    If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
RONALD K. HOOKS 
Regional Director 

Enclosures 
1. Copy of Charge 
2. Commerce Questionnaire 











Attachment A 
 
 

1. Charging Party  is employed by HF Sinclair and is exclusively 
represented by United Steel Workers, Local 12-591 and its affiliates (“Union”). 

 
2. In  2022,  emailed HF Sinclair to revoke  dues checkoff authorization. 

 
3. When HF Sinclair received  revocation, it stopped deducting dues from 

 paycheck. 
 
4. On  2022,  resigned  membership in the Union. 
 
5. In  2022, HF Sinclair resumed deducting dues from  paycheck 

without  consent.  
 
6. The Union violated the Act when it directed HF Sinclair to make these deductions and then 

accepted the deductions.  
 

7. The collective bargaining agreement between HF Sinclair and the Union states only Union 
members are required to pay dues.  had resigned  Union membership in  before 
the dues were deducted.  

 
8. The collective bargaining agreement also contains an unlawful provision restricting when 

employees can resign their Union membership.  
 

These, and other related acts and omissions, violate Section 8 of the National Labor 
Relations Act, and restrain and coerce Hoffman and similarly situated employees in the exercise of 
their Section 7 rights. 

(b) (6), (b) (7)(C)
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United Steelworkers Local 12-591 
47 Alder Lane 
Mount Vernon, WA 98273 
 

Re: United Steel Workers, Local 12-591 (HF 
Sinclair) 

 Case 19-CB-298726  
 

Dear  

Enclosed is a copy of the first amended charge that has been filed in this case.   

Investigator:  This charge is being investigated by Field Attorney ADAM D. 
MORRISON whose telephone number is (202)208-0537.  If the agent is not available, you may 
contact Deputy Regional Attorney MARTIN ESKENAZI whose telephone number is (206)220-
6289. 

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations in the first amended 
charge as soon as possible.  If the Board agent later asks for more evidence, I strongly urge you 
or your representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov).  You must e-file all documents electronically or provide a 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  
RONALD K. HOOKS 
Regional Director 

 
Enclosure:  Copy of first amended charge 

 
cc: Zachary Hebert, Assistant General Counsel 

United Steel, Paper and Forestry, Rubber, 
Manufacturing, Energy, Allied Industrial and 
Service Workers International Union 
60 Boulevard of the Allies Ste 807 
Pittsburgh, PA 15222-1209 
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written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  
RONALD K. HOOKS 
Regional Director 

cc: Joshua LaBossiere, Staff Attorney 
National Right To Work Foundation 
8001 Braddock Road 
Springfield, VA 22160 
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Ryan Kimmel, Senior Manager of Human Resources 
HF Sinclair 
8505 South Texas Road 
Anacortes, WA 98221-9340  
 

Re: United Steel Workers, Local 12-591 (HF 
Sinclair) 

 Case 19-CB-298726 
 

Dear Mr. Kimmel: 

Enclosed is a copy of the first amended charge that has been filed in this case.   

Investigator:  This charge is being investigated by Field Attorney ADAM D. 
MORRISON whose telephone number is (202)208-0537.  If the Board agent is not available, you 
may contact Deputy Regional Attorney MARTIN ESKENAZI whose telephone number is 
(206)220-6289. 

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, if the Board agent asks you for evidence with respect to the allegations in 
the first amended charge, I urge you or your representative to cooperate fully by promptly 
presenting all evidence relevant to the investigation.  In this way, the case can be fully 
investigated more quickly.  

 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
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statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov).  You must e-file all documents electronically or provide a 
written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  
RONALD K. HOOKS 
Regional Director 

 

Enclosure:  Copy of first amended charge 
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Joshua LaBossiere, Staff Attorney 
National Right to Work Foundation 
8001 Braddock Road 
Springfield, VA 22160 

Re: United Steel Workers, Local 12-591  
(HF Sinclair) 

 Case 19-CB-298726 
Dear Mr. LaBossiere: 

We have carefully investigated and considered your charge that United Steelworkers Local 
12-591 has violated the National Labor Relations Act. 

Decision to Dismiss: Your charge alleges that: 1) the Employer and the Union are 
maintaining a facially unlawful union security clause because it limits the time during which 
employees can withdraw their Union membership; and 2) the Union unlawfully continued to charge 
you Union dues after you attempted to stop paying dues on , 2022.  The 
investigation revealed that the parties continue to maintain an opt-out style union-security clause 
(Article 16) that makes it a condition of employment for employees to pay Union dues (“member in 
good standing”).  However, pursuant to that Article,  bargaining unit employees can opt-out of their 
dues obligation by providing written notice to the Employer and the Union, either within thirty days 
after the collective bargaining agreement goes into effect or fifteen days prior to the anniversary date 
of the contract (i.e., May 1st of each year).   

With respect to your allegation that the parties are maintaining an unlawful union-security 
clause, while Article 16 requires employees to pay Union dues “unless they withdraw from the 
Union” at certain designated times, the term “withdraw from the Union” in this context is limited to 
the employees’ obligation to pay Union dues under the contract; it is not a definitive statement as to 
whether an employee can become a non-member of the Union at any other time, as permitted under 
Board law.  See Machinists Local 1414 (Neufeld Porsche-Audi), 270 NLRB 1330, 1336 (1984)  
(a union may not lawfully restrict the right of bargaining unit employees to resign their membership 
in the union, as an organization, which is distinct from the employees’ obligation to pay dues under 
the collective bargaining agreement).  See also NLRB v. General Motors, 373 US 734, 742 (1963)  
(in the context of union security clauses, the term “membership” or “member in good standing” is 
generally “whittled down to its financial core” obligation to pay dues and is generally not a statement 
about full membership in the union as an organization); Paragon Prods. Corp., 134 NLRB 662, 664 
(1961) (in interpreting contractual language, the Board will not assume the parties are violating 
federal law “merely because it fails to disclaim all possible illegal objects” quoting NLRB v. News 
Syndicate Co., 365 U.S. 695, 700 (1961)).  Indeed, the next line of Article 16 states, “[f]or purposes 
of this Agreement, [being a member] in good standing shall mean being current monthly in the 
payment or offer of payment of Union dues” and says nothing about full membership in the Union as 
an organization.  Moreover, in the Union’s , 2022 letter to you, the Union expressly 
informed you that “you are free to exercise your right to resign [your membership in the Union] at 
any time” (emphasis added), but needed to follow the contract if you wanted to stop paying Union 
dues.  For these reasons, I do not find the parties’ union-security clause to be facially unlawful under 
the Act and I am refusing to issue complaint on these grounds. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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With respect to your allegation that the Union violated the Act by continuing to charge you 
dues after you attempted to withdraw from the Union, I find that you failed to comply with the terms 
of the collective bargaining agreement in order properly cease paying Union dues.  Therefore, there 
has been no violation of the Act on these grounds.  The investigation revealed that on  

 2022, you notified the Employer, but not the Union, of your intent to stop paying Union 
dues.  In addition, you failed to make this request during the appropriate window period as specified 
by the contract.  Likewise, even though you sent your  2022 written request to both the 
Employer and the Union, you still did not submit it at the appropriate time, i.e., within thirty days of 
the new contract going into effect on May 1, 2022.  Nonetheless, on  2022, the Union, 
“in a show of good faith,” processed your withdrawal requests and refunded all dues deducted from 
your pay check after your submission.  Even assuming, arguendo, that the Union’s actions violated 
the Act, it would not effectuate the purposes of the Act to issue complaint on this allegation under 
these circumstances. 

Accordingly, further proceedings are not warranted and I am dismissing this charge. 

Charging Party’s Right to Appeal:  The Charging Party may appeal my decision to the 
General Counsel of the National Labor Relations Board, through the Office of Appeals.      

 Means of Filing:  You must file your appeal electronically or provide a written 
statement explaining why electronic submission is not possible or feasible. Written instructions 
for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s E-Filing policy 
are available at www.nlrb.gov. See User Guide.  A video demonstration which provides step-
by-step instructions and frequently asked questions are also available at www.nlrb.gov.  If you 
require additional assistance with E-Filing, please contact e-Filing@nlrb.gov.     

 You are encouraged to also submit a complete statement of the facts and reasons why you 
believe my decision was incorrect.  If you cannot file electronically, please send the appeal and your 
written explanation of why you cannot file electronically to the General Counsel at the National 
Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC  
20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me. The main 
telephone number for the Office of Appeals is (202)273-3760. 

 The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals.  

Appeal Due Date: The appeal is due on December 2, 2022. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by delivery 
service an appeal will be found to be timely filed if it is postmarked or given to a delivery service no 
later than November 30, 2022.  If an appeal is postmarked or given to a delivery service on the 
due date, it will be rejected as untimely.  If hand delivered, an appeal must be received by the 
General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date.  If an appeal 
is not submitted in accordance with this paragraph, it will be rejected. 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





 

 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 
 




